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Q: Is it legal in Connecticut for property owners and landlords to prohibit smoking in or on their property?

A: Yes. There are no federal or state laws that prohibit smoke-free policies in multi-unit buildings. Smokers are not a protected class and smoking is not a fundamental right. In fact, the Tobacco Control Legal Consortium notes in their 2010 Law Synopsis Report, “Secondhand Smoke Seepage into Multi-Unit Affordable Housing,” that prohibiting smoking can protect against lawsuits by tenants with certain disabilities that are exacerbated by exposure to secondhand smoke.

Smoke-free laws do not require that individuals stop smoking, only that they smoke in designated areas. 

Connecticut law (CGS 19a-342) bans smoking in restaurants and workplaces. Certain entities including public housing authorities are exempt from the law. The exemption does not mean that smoking must be allowed; rather it allows public housing authorities to adopt their own policy.  

Q: What does HUD have to say about smoke-free policies?

A: In July 2009, the U.S. Department of Housing and Urban Development (HUD) issued a notice regarding Non-Smoking Policies in Public Housing. The notice (PIH-2009-21 (HA) ) strongly encourages Public Housing Authorities to implement non-smoking policies in someor all of their public housing units; “By reducing the public health risks associated with tobacco use, this notice will enhance the effectiveness of the Department’s efforts to provide increased public health protection                                                                          for the residents of public housing.”                                                                                     

Q: How long will it take to implement a smoke-free policy? 

A: Depending upon the frequency of any management and/or resident meetings, it may take anywhere from six to eighteen months to propose, adopt and implement a smoke-free policy. Plans should  allow time to involve resident boards, educate residents and staff about the policy, publicize the effective date, designate smoking area(s)if desired, incorporate revised lease language or add  lease addendums, and offer information regarding tobacco use cessation services. 
Q: Must all smokers comply with the new policy or can they be grandfathered?

Grandfathering clauses are meant to help transition current, smoking tenants into the policy, not as a permanent provision of the smoke-free policy.  People are still being exposed to secondhand smoke as long as grandfathered tenants are still smoking in their units. 

There is no reason a tenant should be grandfathered for more than 6 to 12 months.  When leases are renewed, all tenants should be expected to obey the smoke-free policy for the healthand benefit of all parties.
Q: How can I help tenants who want to quit tobacco use?

A: Tobacco smoking is an addictive behavior. Research suggests that nicotine is as addictive as heroin, cocaine, or alcohol.1,5 Residents who smoke or have a family member or friend who smokes may wish to quit and can learn more about programs to help.  Programs include phone counseling, support groups, and nicotine replacement therapies .  Information on tobacco cessation resources​​ and programs that are available in Connecticutcan be accessed through the Connecticut Quitline at 1-800-QUIT-NOW or at ct.gov/dph/tobacco (does not make sense to reference MATCH website that is not up and running yet
Q: Where can I get more information about smoke-free policies?

A: Information is available at the following websites.
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Boston Smoke-free Homes, http://www.mnsmokefreehousing.org/landlords/landlord_index.html
Smoke-free Housing New England, http://smoke-freehousingnewengland.health.officelive.com/default.aspx
Minnesota Smoke-free Housing , http://www.mnsmokefreehousing.org/landlords/landlord_index.html
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